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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms A Brown 
 
Respondent:   Premium Care Limited t/a Woodside Hall Nursing Home 
 
Heard at: London South Employment Tribunal (Croydon)  
 
On: 3 November 2017  
 
Before: Employment Judge John Crosfill     
 
Representation 
 
Claimant: Through her daughter, Ms Brown    
Respondent: Ms Judith Gould a Solicitor   

 
JUDGMENT 

1. The Claimant’s claim that the Respondent made unlawful deductions from 
wages are well founded to the extent that the Respondent made shortfalls 
in payment totalling £110.99 in the payment of the Claimant’s pay. 

2. By Consent, the Respondent is ordered to pay the Claimant the sum of 
£110.99. 

3. It is further declared that the Respondent unlawfully deducted a sum of 
statutory sick pay that should have been paid on 28 July 2017. The said 
sum was paid in August 2017 and there is no order for repayment of this 
sum. 

4. The Tribunal has no jurisdiction to entertain such other parts of the 
Claimant’s claims not identified above. 

 
 
 
 
     _____________________________ 
 
     Employment Judge John Crosfill 
     Date 3 November 2017 
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Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is 
presented by either party within 14 days of the sending of this written record of the decision. 


