Case N0:2402999/2017

EMPLOYMENT TRIBUNALS

Claimant: Mr U Ali Dogar

Respondent: | & | Team Ltd T/A Pizza Hut

JUDGMENT

The complaints of sex discrimination and sexual orientation discrimination are
struck out.

REASONS

1. On 25 September 2017, at a preliminary hearing which the claimant did
not attend, Employment Judge Ross ordered the claimant to provide
further details of his complaints of sex discrimination and sexual
orientation discrimination. The order was sent to the parties on 5 October
2017. The deadline for compliance was 16 October 2017. The claimant
did not comply.

2. On 19 October 2017, the tribunal wrote to the claimant to remind him of
the order and asked him to comply by 27 October 2017. The claimant did
not reply.

3. By a letter dated 01 November 2017 the Tribunal gave the claimant an
opportunity to make representations or to request a hearing, as to why the
complaints of sex discrimination and sexual orientation discrimination
should not be struck out. The claimant has not replied.

4. Based on these facts, the tribunal concludes that the claimant has
breached a case management order, that he has conducted the
proceedings unreasonably by failing to answer correspondence and that
he is not actively pursuing this part of his claim. The complaints of sex
discrimination and sexual orientation discrimination are therefore struck
out.
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5. The remainder of the claimant’s claim remains listed for hearing on
18-19 December 2017.

Employment Judge Horne
14 December 2017

JUDGMENT SENT TO THE PARTIES ON
15 December 2017

FOR THE TRIBUNAL OFFICE



