Case No: 2500618/2017

EMPLOYMENT TRIBUNALS

Claimant: Mr. Darren Payne
Respondent: Fujitsu Ltd

THE TIME for presenting a response having expired and no valid response having been
presented, and on the basis of the information before the Employment Judge

RULE 21 JUDGMENT

The following complaint is well-founded and succeeds:

1. The claimant’s claim of unfair dismissal.

2. So that the Tribunal may consider making a Judgment on remedies without a
hearing, the claimant must by | August 2017 provide to the tribunal and copy to the
respondent a copy of a schedule of loss setting out all amounts claimed for the basic
award and the compensatory award and an explanation as to the means by which those

sums are calculated.
3. The hearing listed on 10 October 2017 is cancelled as is any requirement to pay a

hearing fee.
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