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For the Claimant: In person
For the Respondent: Mr Wetton, HR Consultant

JUDGMENT

The Judgment of the Tribunal is that:

0] The Claimant’s complaint of unfair dismissal under sections 100 and
43B of the Employment Rights Act 1996 is struck out as having no
reasonable prospect of success.

(i) The Claimant’s complaint of wrongful dismissal shall proceed to a
hearing. A separate case management order is attached.

Employment Judge Spencer
11™" January 2018



