Case No: 2500136/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr S Muhammad

Respondent: Sweet Tooth Delivery SR6 Limited

THE RESPONDENT having failed to present a Response;

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21
1 The following complaints are well-founded and all succeed:
1.1  unfair dismissal;
1.2  breach of contract;
1.3 unauthorised deduction from wages;

1.4  failure to pay an amount due to the claimant under regulation 14(2) or regulation
16(1) of the Working Time Regulations 1998 (holiday pay).

2 The hearing listed on 21 May 2018 shall be converted to a remedy hearing with a time
estimate of 2 hours.

3 By not later than 30 April 2018 the claimant shall send to the Tribunal a fully itemised
schedule of loss.

Employment Judge Johnson

Date: 29 March 2018

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.
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