Case No: 3200054/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr Andre Duffus
Respondent: Dady Limited T/A Premier Exhibit
The Time for presenting a response having expired and no valid response

having been presented in time and on the basis of the information before the
Employment Judge:

JUDGMENT

1. The Claimant’s claims of discrimination on the grounds of marital status or
civil partnership, for unpaid wages and for notice pay, (breach of contract)
succeed.

2. The Respondent shall pay the Claimant:

2.1. Inrespect of unpaid wages, £3234.23;
2.2. Inrespect of notice pay, 2,667.28.

3. The remedy to which the Claimant is entitled in respect of his
discrimination claim shall be determined at the hearing on 14 May 2018.

Employment Judge M Warren

18 April 2018



