Case No: 3200076/2019

EMPLOYMENT TRIBUNALS

Claimant: Miss A Wei

Respondents: (1) Mr Ezra John
(2) Docklands Real Estates Limited

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The First Respondent directly discriminated against the Claimant because of her pregnancy
and maternity leave contrary to section 18 of the Equality Act 2010. The claim succeeds.

2. The remedy to which the Claimant is entitled will be decided at a hearing on 24 October 2019.

Employment Judge Russell

Date: 3 May 2019
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