Case No: 2301004/2020

EMPLOYMENT TRIBUNALS

Claimant: Mr J Riley

Respondent: Digital Mauve Ltd t/a Mauve Partnership

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The name of the respondent is amended as appears in the heading to this Judgment.

2. The claim of unfair dismissal is dismissed as the claimant did not have sufficient
continuous service (two years) at termination of employment to bring such a claim.

3. The respondent having failed to enter a response to the claims, Judgment is entered for
the claimant in respect of his claims of breach of contract, unpaid wages and unpaid
holiday pay.

4. The remedy to which the claimant is entitled will be determined at a Remedy Hearing
notice of which will be forwarded to the parties in due course. The respondent will only
be entitled to take part in that hearing to the extent permitted by the Judge who hears
the case.

Employment Judge Andrews

Date: 14 October 2020
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