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EMPLOYMENT TRIBUNALS 
Claimant: Mr I Avram (1) 

Mr I Toma (2) 

Respondent: Personnel Solutions Midlands Limited 

 Considered on the papers 

On:   17 June 2022 

Before:  Employment Judge Adkinson sitting alone 

JUDGMENT 

EMPLOYMENT TRIBUNAL’S RULES OF PROCEDURE 2013 RULE 21 

Region in which the claim was presented: Midlands (East) 

Date the claim was presented: 16 February 2022 

The respondent has indicated it does not contest any part of the claims brought by the 
claimants. Therefore rule 21(1) applies and the Tribunal may enter judgment under 
rule 21(2) if appropriate. 

After considering the Tribunal file and the documents supplied by the claimants, and 
after being satisfied the Tribunal has sufficient information on the available material to 
make a proper determination of the claims, the Tribunal’s judgment is as follows:  

1. The respondent has failed to pay the first claimant’s holiday entitlement. 
The respondent must pay to the first claimant the gross sum of £881.28.  

2. The respondent has failed to pay the second claimant’s holiday entitlement. 
The respondent must pay to the second claimant the gross sum of £881.  

3. All future hearings are cancelled. 

  

 Employment Judge Adkinson 

Date: 17 June 2022 
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FOR THE TRIBUNAL OFFICE 

  

Public access to employment tribunal decisions 

Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
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