Case Nos: 2409650/2022

EMPLOYMENT TRIBUNALS

Claimant: Mr M Johnson

Respondent: Manchester Mind

JUDGMENT

The Tribunal does not have jurisdiction to determine the claimant’s claim of unfair
dismissal pursuant to S98 Employment Rights Act 1996 and it is struck out.

The claimant’s claim of indirect disability discrimination pursuant to S19 Equality
Act 2010 is dismissed upon withdrawal.

Employment Judge Howard
Date: 14" February 2023

ORDER SENT TO THE PARTIES ON
27 February 2023
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