Case No: 2302127/2022

EMPLOYMENT TRIBUNALS

Claimant: Ms A Bjornsdottir

Respondent: 1 Mr B Chervenkov
2 Teana London Limited

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. Any claim for unfair dismissal wrongly coded by the tribunal in administrative error is
dismissed.

2. The claims set out below succeed and the remedy to which the claimant is entitled will be
determined at a Remedy Hearing:

a. Race related harassment
Age related harassment
Sex related harassment
Victimisation

Unpaid annual leave
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Unlawul deduction from wages

Failure to provide statement of initial employment particulars
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Wrongful dismissal.

Employment Judge Heath

Date: 10 August 2023
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