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EMPLOYMENT TRIBUNALS 
 
 

Claimant:  Mrs A Evans 
 
Respondent: Committee of Timperley Conservative & Social Club  
 
Heard at: Liverpool (CVP)   On:  9 October 2023 
 
Before:  Employment Judge Horne 
 
Representatives 
For the claimant: Mrs R Jackson 
For the respondent: Mr R Quickfall, counsel 

 
JUDGMENT AT A PRELIMINARY HEARING 

 

The complaint of unfair dismissal is struck out under rule 37 of the Employment 
Tribunal Rules of Procedure 2013 on the ground that the claimant did not have a 
qualifying period of continuous employment as required by section 108(1) of the 
Employment Rights Act 1996 and her complaint therefore has no reasonable prospect 
of success. 

 
      Employment Judge Horne 
      9 October 2023 
 

      SENT TO THE PARTIES ON 
      17 October 2023 
       
       FOR THE TRIBUNAL OFFICE 

 

 Note: Reasons for the judgment were given orally at the hearing.  Written reasons will not be 
provided unless a party makes a request in writing within 14 days of the date when this judgment is 
sent to the parties.  If written reasons are provided, they will appear on the tribunal’s online register 
of judgments, which is visible to internet searches. 

 


