Case N0:2502420/2023

EMPLOYMENT TRIBUNALS

Claimant: Ms A Barnes

Respondent: Silksworth Top Club Limited

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The claim was issued in the Employment Tribunals on 31 October 2023. The
respondent has failed to present a valid response on time. The Employment Judge has
decided that a determination can properly be made of the claim, or part of it, in accordance
with rule 21 of the Rules of Procedure, based on the uncontested facts set out in the claim
form.

2. The respondent has made unauthorised deductions from the claimant’s wages and
must pay the claimant £1,050.86 gross.

3. The claimant was unfairly dismissed contrary to the Employment Rights Act 1996.
4, The claimant was dismissed in breach of contract in respect of notice.

5. The remedy to which the claimant is entitled for unfair dismissal and breach of contract
will be determined at the hearing listed on 8 March 2024.

Employment Judge Aspden

Date: 2 February 2024

4.17 Rule 21 judgment — universal template. September 2017



